Mail to:

Florida Departrment of Education

Office of Funding and Financial Reporting
325 W. Gaines Street, Room 824
Tallahassee, Florida 32399-0400

(850} 245-0405

TO:

FROM:

FLORIDA DEPARTMENT OF EDUCATION
DISTRICT SUMMARY BUDGET CHECKLIST

Florida Commissioner of Education

Disgtrict School Beard of Citrus County Florida

To indicate items included, double-click on the box (or nght -click on the box and select “Propemes ") and select the “Checked” radio

button.

1. Certification of District Summary Budget transmission and compliance with Section 1010.26(3), Florida

Statutes (F.S.). Fill in required information and obtain original signature of District Superintendent. ——————me

W

One copy of the 2011-2012 Instructional and School Based Administrators Salary Schedules outlining

appropriate salaries for personnel such as:

MW 0w e

Supervisors

Teachers

Principals

Substitutes

Supplements

Hourly Past-time Teachers

3. One coﬁy of the 2011-2012 Salary Schedule for all other employees, including those paid from non-
budgetary accounts. All other employees may include the following types of personnel:

WY 0w e

4. The payroll period schedule adopted by the district school board and inclnded as part of the salary schedule
(see SBE Rule 6A-1.052)
One of each advertisement as required by Sections 200.065 and 1011.03, F.5.
Certification that the public hearings to adopt the tentative and final budgets were held as advertised -----—rereeeee
One copy of the millage certification form ESE 524 as required by Section 1011.04, F.5,
One copy of the millage certification form ESE 524(a), if millage levied, as required by Section 1011.04, F.8 -~
Letter from bank or lender confirming loan extensions under Sections 1011.14 and 1011.15, F.S v

0 oy

10. Superintendent’s Salary $117,666.36

11. Board Member’s Salary § 32,240.21

County Office Personnel (e.g., administrators, finance officers, secretaries, and clerks)

Office Personnel in Schools {e.g., clerical personmel and bookkeepers)

Transportation (e.g., bus drivers and mechanics)

Carstodial staff for administrative offices and schools

Maintenance (e.g., carpenters, painters, electricians, and laborers)

School Lunch Personnel (e.g., managers, supervisors, cooks, and lunchroom workers)

12. Assembled and checked by:

Pat Rundijo 7 Finance Director . 352 726-1931 x 2411
(Name) (Title) : (Telephone)

X

KXIXXIKIX

RO

XX

X

LXK

NOTE: Please do not send prior year salary schedules. Ifthe board approved the use of the prior year’s salary
schedule, please provide a copy of the resolution.  Submif one copy of this checklist with the documents checked above

and retain one copy for the district’s budget file.

ESE 139




Citrus County School Board
Administrative Salary Schedule

2011-2012
BASE 60536
A-1 A-Z A-3 A-4 A-5 A-6 A-7 A-8 A-5 A-B A-7 A-8
Exp. 251 Days | 251 Days | 251 Days | 251 Days | 251 Days| 251 Days | 251 Days | 251 Days | 216 Days | 216 Days | 216 Days | 216 Days
0 83,332 78,067 |. 76,488 74,908 73,329 71,434 69,433 67,853 66,011 64,116 62,116 60,536
1 84,039 78,774 77,195 75,615 74,038 72,141 70,140 68,560 66,718 64,823 62,823 61,243
2 84,776 79,511 77,932 76,353 74,773 72,878 70,877 69,298 67,455 65,560 63,560 61,980
3 85,513 50,248 78,668 77,090 75,510 73,614 71,614 70,035 68,193 66,297 64,296 62,718
4 86,249 80,985 79,408 77,826 76,247 74,352 72,351 70,772 | 68,929 67,034 65,033 83,454
5 86,987 81,723 80,143 78,563 76,984 75,089 73,088 71,609 69,666 67,772 65,771 64,191
§ 87,724 82,459 80,880 79,301 77,721 75,826 73,825 72,246 70,404 68,508 66,508 64,928
7 88,461 83,196 81,617 80,038 78,458 76,563 74,563 72,983 71,141 69,245 67,244 65,666
8 89,198 83,934 82,354 80,774 79,196 77,300 75,299 73,720 71,877 69,982 57,982 66,402
9 89,935 84,671 83,091 81,512 79,932 78,037 76,036 74,457 72,615 70,720 68,719 67,139
10 90,672 85,407 83,828 82,249 30,669 78,774 78,774 75,184 73,352 71,450 69,456 87,877
11 91,409 86,144 84,565 82,986 81,407 79,511 77,511 75,931 74,089 72,193 70,193 58,614
12 92,146 | 86,882 85,302 83,722 82,144 80,248 78,247 76,669 74,825 72,931 70,930 69,350
13 92,883 87,619 86,039 84,460 82,880 80,985 78,985 77,406 | 75,563 73,868 71,667 70,088
14 93,620 88,355 86,777 85,197 83,617 81,723 79,722 78,142 76,300 74,404 72,404 70,825
15 94,358 §9,093 57,513 85,934 84,355 82,459 80,459 78,880 77,037 75,142 73,141 71,5662
16 95,410 90,146 88,566 86,987 85,407 83,512 81,512 79,932 78,090 76,165 74,194 72,615
Long. 96,016 90,752 89,172 87,593 86,013 84,118 82,118 80,538 78,595 76,670 74,699 73,120

Salary Schedule reflects no change from the previousty Board Approved salary schedule for 2010-2011

Board Approved 14/09/20108




CCEA INSTRUCTIONAL _ALARY SCHEDULE 2011-2012

Base 34197
BACHELOR'S DEGREE MASTER'S DEGREE
Experience AC/PSC PSC-10 - Experlence AGIPSC PSC-10
0] 34,197 0 36,197
1 34,408 1 36,408
2 34,819 2 36,619
3 34,830 3 36,830
4 35,041 4 37,041
5 35,570 5 37,570
4] 36,097 <1 38,097
7 36,625 7 38,625
8 37,152 8 39,152
9 37,681 9 39,681
10 38,208 38,380 10 40,208 40,380
1 38,525 38,384 i 40,525 41,384
12 38,947 39,918 12 40,847 41,916
13 39,474 40,760 ' 13 41,474 42,760
14 403,003 41,805 14 42,003 43,805
15 40,299 43,360 : 18 42,299 45,300
16 45,452 48,877 ' 16 47,452 51,877
17 47 497 52,121 17 49,497 54,121
Longevity 48,377 53,047 Longevity 50,377 56,047
SPECIALIST DEGREE . DOCTORATE DEGREE
Experience AC/PSC PSC-10 Experience AC/PSC PSC-10
0 37,197 0 38,197
1 37,408 1 38,408
2 37,618 2 38,618
3 37,830 3 38,830
4 38,041 4 38,041
5 38,570 5 38,570
5] 39,097 B 40,097
7 39,825 7 40,625
8 40,152 8 41,152
9 40,581 9 41,681
10 41,208 41,380 10 42 208 42,380
11 41,525 42,384 ‘ 11 42,525 43,384
12 41,947 42 916 12 42,947 43,816
13 42,474 43,760 13 43,474 44,760
14 43,003 44,605 . 14 44,003 45 605
15 43,299 46,300 15 44,299 47,300
16 48,452 52 877 16 49,452 53,877
17 50,457 55,121 17 51,497 56,121
Longevity 51,377 55,047 Longsvity 52,377 57,047

Board Approved 12/14/2010
Salary Scheclule reflects no change from the previously Board Approved salary schedule for 2010-20% ¢




Citrus County School Board
Professional and Technical Salary Schedule

Non-Union
Base $20,237.62
Pay
Grade| tevel0 Level 1 Level 2 Leve] 3 Lovel 4 Leval 5 Level § Level 7 Level B Leval 9 Level 10 | Level 11 | Level12 | Level 13 | Level 14 | Level 15 Longavity

PT-1{ 40,791.12 | 41,801.12 | 42,854.04 | 43,906.97 | 44,950.80 46,012.82 | 47,065.74 | 48,118.67 | 49,171.59 | 50,224 52 | 51,277 44 52,330.36 | 53,363.29 | 54,436.21 | 55,480.14 | 56,542.06 | 57,145.06
PT-2 1 3924173 | 40,221.73 | 41,274.65 | 42,327.58 | 43,380.50 | 44,433.43 45,466.35 | 46,530.28 | 47,502.20 | 46,645.13 | 49,698.05 | 50,750.98 | 51.803.90 52,856.83 | 53,900.75 | 54,962.68 | 55,568.68
PT-3 | 36,158.80 | 39,1G8.80 | 40,221.73 | 41,274.65 | 42,327.58 | 43,380.50 44,433.43 | 45,486.35 | 46,539.28 | 47 592.20 | 48,645.13 | 49,698.05 50,7350.96 | 51,803.90 | 52,856.83 | 53,900.75 | 54,515.75
PT-4 | 34,473.57 | 35483.57 | 36,536.40 | 37,580.42 | 38,642.34 39,805.27 | 40,748.19 | 41,801,12 | 42,854.04 | 43,906.97 | 44.950.89 | 46 012.82 47,065.74 | 48,118.67 | 49,171.59 | 50,224.52 | 50,830,51
PT-5 | 31,314.79 | 32,324.79 | 33,377.72 | 34,430.64 | 3548357 36,536.49 | 37,569.42 | 38,642.34 | 39,605.27 | 40,748.19 | 41,801.12 42,854.04 | 43,906.97 | 44,959.89 | 46,012.82 | 47,066.74 | 47 67%.74
PT-6 | 30,788.33 | 31,798.33 | 32,851.25 [ 33,904.18 | 34,057.10 36,010.03 | 37,062.95 | 38,115.88 | 36,165.80 | 40,221.73 | 4127465 42,327.58 ) 43,380.50 | 44,433.43 | 45,486.35 | 45,530.28 | 47,145.28
PT-7 | 28,156.02 | 20,186.02 | 30,218.94 { 31,272.12 | 32,324.78 33,377.72 | 34,430.64 | 35,483.57 | 36,536.49 | 37,580.42 | 38,642.34 30,695.27 | 40,748.10 | 41,801.12 | 42,854.04 | 43,906.97 | 44,512.07
PT-6 { 27,103.0% | 28,113.09 | 29,166.021 30,218.94 | 31,271.87 32,324.79 | 33,377.72 | 34,430.64 | 35,483.57 | 36,536,490 | 37,580.42 38,642.34 | 39,685.27 | 40,748.19 | 41,801.12 | 42,854.04 | 43,460.04
PT-9 | 26,050.17 1 27.060.17 § 28,113.00 ] 29,166.02 | 30,218.94 | 31,271.87 32,324.79 | 33,377.72 | 34,430.65 ] 35,483.57 | 36,536.40 | 37,580.42 38,642.34 | 39,695.27 [ 40,748.19 | 41,801.12 | 42,407.12
FT-10| 25,502.24 | 26,007.24 | 26,533.71 | 27,060.17 | 27,586.63 28,113.09 | 28,639.56 | 29,166.02 | 29,692.48 | 30,218.94 | 30,745.41 31,271,687 | 31,798.33 | 32,324.79 | 32,851.25 | 33,377.72 | 33,983.72
PT-11] 22,343.47 | 22,848.47 | 23,374.93 | 23,801.30 | 24,427.86 24,954.32 | 25,480.78 | 26,007.24 | 26,533.71 | 27,080.17 | 27,586.63 28,113.09 | 28,630.56 | 29,166.02 | 20,692.48 | 30,218.94 | 30,824.94
PT-12| 20,237.62 | 20,742.62 | 21,269.08 | 21,795.54 | 22,322.01 22,848.47 | 23374.93 | 23,901.39 | 24,427.86 | 24,954.32 | 25,480.78 26,007.24 ] 26,533.71 | 27,060.17 [ 27,586.63 | 28,113.00 | 28,715.00

Noles: 1. Salaries of employees working less than twelve (12) months shall be prorated.
2. If considered in the best inlerest of the District, certain jobs may be specifically designated to be eligible for overtime pay

PROFESSIONAL TECHNICAL - NON-UNION

Board Approved 11/09/201C

Salary Schedule refiects no changed from the previously Board Approved salary schedule for 2010-2011




Citrus County School Board

CCEA Professional and Technical Salary Schedule

2011-2012 -
Base 19,711
Fay Grade Level 0 Level 1 Level 2 Levet 3 Level 4 Level § Level 6 Level 7 Level 8 ievel § Level 10 Level 11 Level 12 Levef 13 level 14 Level 15 Longevity
PT-1 40,264.33 | 41,274.32 | 42327.24 | 43,380.16 | 44,43307 | 45485.99 | 46.538.91 47,591.82 | 48644.74 | 49,697.66 | 50,750.57 | 51803.49 | 52,856.40 53,809.32 | 54.962.24 | 5601515 | 55,621.15
PT-2 38,584.98 19,684.95 40,747.87 | 41,860.78 42,853.70 | 43,906.62 | 44,959.53 46,012.45 47,065.36 48,118.28 | 49,171.20 | 50,224.11 §1,277.03 | 52,329.95 53,362.86 54,435,768 558,041.77
PT-3 3763204 | 118,642.03 | 39,804,905 | 40,747.87 | 41,800.78 | 42,853.78 | 43.906.62 44,959.53 | 4601245 | 4706536 | 46,118.28 | 48,171.20 | 50,224.11 | 51,277.03 52,320.85 | 53,382.86 | 53,088.86
PT-4 33,946.83 34,9566.82 36,000.74 37,082.66 38,115.57 39,168.49 40,221.41 4127432 | 4232724 | 43,380.16 | 44,433.07 | 45,485.00 46,538.51 47,591.82 | 48,644.74 | 49,687.66 50,303.65
FT-5 30,785.48 31,798.07 | 32,850.99 33,803.91 34,856.83 36,000.74 37,062.66 38,115.57 39,168.48 | 40,22%1.41 41,274.32 | 42,327.24 43,380.16 | 44.433.07 | 45,48B5.89 46,538.91 47,144.90
PT-§ 3026163 | M1.271.62 | 3232453 | 3337745 | 34,430.37 [ 3548325 | 36.536.20 37,588.12 | 3664203 | 3969495 | 40,747.87 | 41,800.76 | 42,853.70 | 43,006.62 4495053 | 46,012.45 | 46,618,44
PT.7 S 27629.33 | 4863833 | 2069224 | 30,745.16 | 31,798.07 | 32,650.99 33,803,91 34,956.83 | 236,009.74 | 3706266 | 38,7116.57 | 38,168.49 | 40,221.41 | 41 Z74.32 | 42,327.24 | 43,380.16 | 4388615
PT-8 26,576.42 | 17,566.41 28,639.33 | 2969224 | 30,745.16 | 31,798,07 | 3245098 | 33,903.81 34,956.83 | 35991.56 | 37,062.66 | 38,115.57 | 39168.40 | 4022141 | 41.274.32 4232724 | 42,833.23
PT-9 25,623.50 | 26,533.49 | 27,586.41 28,639.33 | 20.692.24 | 30,745.16 | 31,796.07 | 32,850.99 | 33,803.91 34.856.83 | 36,009.74 | 3708266 | 3811557 | 39,168.40 | 40.291.41 41,274.32 | 41,880,32
PT-10 2497556 | 2548058 | 26,007.04 | 2653349 | 27,069.95 27,586.41 28,112.87 | 268,630.33 | 2016579 | 28,692.24 | 30,218.70 | 30,745.16 | 31,271.62 | 31.798.07 3232453 | 32.850.89 | 33,456,899
PT-11 21,816.83 | 2232183 | 22,348.20 | 23374.74 | 23.001.20 | 24,427.66 | 2485417 | 25.480.58 26,007.04 | 26,533.49 | 27,059.95 | 27,565.41 28,112.87 | 28,639.33 | 29,165.7% | 29,682.24 | 30,298.24
Pr-12 19,711.00 | 20,216.00 | 20,742.45 | 21,2689 2178537 | 22.321.83 | 22848.20 | 23374.74 | 23801.20 | 2447766 | 24,954.12 | 25.460.58 26,007.04 | 26,533.49 | 27,059.95 | 27,586.41 28,182.40

Notes:

1. Salaries of e ployees working less than twelve (12) months shall be prorated.
2. If considered in the best interest of ihe District, certain jobs may be specifically designaled to be aligibie for sverlime pay calculated on an

PROFESSIONAL TECHNICAL - GCEA

Salary Schedule reflects no hange from Lhe previously Board Approved salary schedule for 2010-2011

Board Approved 12/14/2010




Citrus County School Board
Professional and Technical Salary Schedule
Teamsters
2011-2012

Base $20,237.62

Pay

Grade| Level0 Level 1 Level 2 Level 3 Level 4 level 5 Level 6 Levei 7 Level 8 Level9 | Level 10 | Level 11§ Level12 | Level 13 | Lovel 14 | Level 15 Longevity
PT-1 | 40,791.12 | 41,801.12] 42,854.04 43,906.97 | 44,959.89 | 46,012.82 | 47 065.74 | 48,118.57 49,171.59| 50,224.52 | 51,277.44 | 62,330.36 | 53,383.29 54,436.21 | 65,489.14 | 56,542 06 | 56,946.06
PT-2 | 3921173 | 40,221.73| 41,274.65 | 42,327 .58 43,380.50| 44,433.43| 45,486.35 | 45,639.28] 47,592.20 48,645.13 | 49,698.05 | 50,750.98 51,803.50 [ 52,856.83 53,909.75 | 54,962.68 | 55,366.68
PT-3 | 38,158.80 ) 39,168.80 | 40,221.73| 41,274,865 | 42,327 581 43,380.50 44.433.43 | 45,486.35 | 46,539.28 | 47,592.20 | 48,645.13 | 49,608.05 50.760.88 | 51,803.90 | 52,866.83| 53,009.75 | 54.313.75
F1-4 | 34,473.57 | 35,483.57 | 36,536.49| 37,569.42 | 36.642.34 | 39,695.27 40,748.19) 41,801.12] 42,854.04 | 43,906.97 | 44,959.89 | 46,012.62 47,065.74 | 46,118.67 | 49,171.691 50,224 52| 50,628 51
PT-5 | 31,314.79 | 32,324.791 33,377.72 | 34,430.64 35.483.67 | 36,536.49| 37 589.42| 38 84224 39,695.27] 40,748.191 41,801.12| 42,854.04 43,906.97 | 44,958.89| 46,012.82| 47,065.74 47,469.74
PT-6 | 30,788.33 | 31,798.33[ 32,851.25 33,904.18 34,957.10} 36,010.03| 37,062.95} 36,115.88 39,166.80 40,221.73 41,274.65| 42,327.58] 43,380.50 44,433.43| 45,486.35 | 46,539.28| 46,943.28
PT-7 | 28,156.02 | 25,166.02| 30,218.94| 31,271.67 32,324.791 33,377.72 | 34,430.64 | 35 483.57 36,536.49| 37,589.42 | 38,642.34 | 39,695 27 40,748.19 | 41,801.12 | 42,854.04 | 43,906.97 | 44.310.97
PT-8 | 27,103.09 | 28,113.09] 29,168.02| 30,218.94 31 271.87( 3232479 33,377.72| 34,430.64 | 35 483 .57 36,536.49| 37,588.42 38,642.34| 39,605.27 | 40,748.19| 41 80112 42,854.04 | 43,258.04
PT-9 | 26,050.17 | 27,060.17| 28,113.09 | 29,166.02 30,218.941 31,271.87 32,324.79{ 33,377.72| 30,218.94 35,483.57 | 36,536.49 37,569,472 | 38,642.34] 39.695.27 40,748,189 41,801.12] 42,205.12

PT-10] 25,502.24 | 26,007.24| 26,533.71] 27,060.17 27,586.63 | 28,113.09| 28,639.56 | 73,166.02 | 20,692.45 30.218.94 | 30,745.411 31,274.87 | 31,798.33{ 32,324.79 32,861.26] 33,377.72 1 33,781.72

PT-11] 2234347 | 22,648.47 | 23.374.93| 23,901.39 | 24,427 .88 24,954.32| 25,480.78 | 26,007.24 | 26 533.71| 27,060.17 | 27 ,586.63 28,113.09) 28,639.56 | 29,166.02| 29,692.48| 30,218.94 | 30,6294

PT-12| 20,237,862 | 20,742.62| 21,269.08 | 21,795.54 22,322.01] 22,848.47{ 23,374.93 | 23,901.39 | 24,427 .86 24,954.32| 25,480,78 | 26,007.24 | 26 533.79 27,060.17 1 27,686.63] 28,113.09] 28,517.09

Notes: 1. Salaries of employees working less than twelve {12) menths shall be prorated.
2. If considered in the best interest of the District, certain jobs may be specifically designated to be eligible for overtime
3. Individuals at the Top Step the previcus year will receive a $400 bonus.

PRQFESSIONAL TECHNICAL - TEAMSTERS

Board Approved 11/08/2010

Salary Schedule reflects no change from the previously Board Approved salary schedule for 2010-2011




Citrus County School Board
Non Union Classified Salary Schedule

2011-2012
Base $B8.43
Pay
Grade | Entry 0 | Leveit | Level2 | Level3 | 1evel4 | Level5 | Level6 | Level 7 | Level B | Level 9 | Level 10| Level 11| Level 12| Level 13| Level 14| Level 15| Level 16| Loval 17 Longevity
Cl-1 | $95.70 | $16.00 | $16.31 | $16.63 | $16.94 | $17.26 | $17.68 | $17.89 | $18.21 | $18.53 | $18.84 | $19.15 | $19.47 | $19.79 | $20.10 | $20.41 | $20.74 | $21.06 | $21.35
Cl-2 | $15.06 | $15.37 | $15.68 | $16.00 | $16.31 | $16.63 | $16.94 | $17.26 | $17.68 | $97.89 | 518.21 | $16.53 | $18.84 | $19.15 | $19.47 | $19.79 | $20.10 | $20.41 | $20.72
CL-3 | $14.44 | $14.74 | $15.05 | $15.37 | $15.66 | $16.00 | $16.31 | $16.63 | $16.94 | $17.26 | $17.56 | $17.89 | $18.21 | $18.53 | $18.84 | $19.15 | $10.47 | $19.79 | §20.00
CL-4 ; $1380 | $14.10 | $14.42 | $14.74 | $15.05 | $15.37 | $15.68 | $16.00 | $18.31 | $16.63 | $16.04 | $17.26 | 517.56 | $17.89 | $18.21 | $18.63 | $16.84 | 51946 | $19.45
CL5 | $13.16 | $13.47 | $1379 | $14.10 [ $14.42 | $14.74 } $15.05 | $15.37 [ $15.68 | $16.00 | $16.31 | $16.63 | $16.04 | $17.26 | $17.58 | $17.89 | $18.21 | $18.53 $18.63
CL-B | $12.54 | $12.84 | $13.15 ; $13.47 | $13.79 | $14.10 | $14.42 | $14.74 | $15.06 | $15.37 | $15.68 | $16.00 | $16.31 | $16.63 | $16.94 | $17.26 | $17.68 | $17.80 | $16.19
CL-7 | $19.85 | $12.21 | $12.47 | $12.73 | $12.99 | $13.27 | $13.53 | $13.79 | $14.05 | $14.32 | $14.58 | $14.84 | $3510 | $15.37 | §16.63 | $15.80 | $16.46 | $16.42 | $16.72
CL-8 | $11.33 | $11.58 | $11.84 | $12.10 | $12.37 | $12.63 | $12.89 | $13.15 | §13.42 | $13.68 | $13.94 | $14.20 | $14.47 | $14.74 | $15.00 | $16.26 | $15.53 | &15.78 | $16.00
CL-9 | 31112 ( $11.97 | $19.63 | $11.89 | $12.16 t $12.42 | $12.68 | $12.04 | $13.21 | $13.47 | $13.73 | $14.00 | $74.27 | $14.53 | $14.79 | $16.05 | $16.32 | $15.58 | $15.68
CL-10 | $10.90 | $11.16 | $7142 | $11.88 | $11.94 | $12.27 | $12.47 | $12.73 | $12.09 | $13.27 | $13.53 | $13.79 { $14.05 | $14.32 | $14.58 | $14.84 | $15.10 | $15.37 | $16.67
CL-11| $10.69 | 510.94 | $11.21 | $11.47 | $11.73 | $11.99 | $12.27 | $12.53 | $12.79 [ $13.05 | $13.32 | $13.58 | $19.84 | $14.90 | $14.37 | $14.63 | $14.80 | 51615 | $15.46
CL-12 | 31048 | $10.73 | $10.99 | $11.26 | $11.53 | $11.79 | $12.05 | $12.32 | $12.58 | $12.84 [ $13.10 [ $13.37 | $13.63 | $13.89 | §14.15 | $14.42 | 51468 | $14.94 | $16.24
CL-13 | $10.28 | $16.53 ¢ $10.79 | $11.05 { $11.32 | $11.58 | $11.84 | $12.10 | $1237 | $12.63 | $12.89 | $13.15 | $13.42 | $13.68 | $13.94 | $14.20 | $14.47 | $14.74 | $15.04
CL-14 | $10.07 | $10.32 | $10.58 | $10.84 | $11.11 | $11.37 | $11.63 | $11.88 | $i2.16 | $1242 | $12.68 | $12.94 | $13.21 | $13.47 | $18.73 | $14.00 | $14.27 | $1453 | $14.83
Ci-167 $9.85 | $10.1% | $10.37 | $10.63 | $10.89 | $11.16 | $11.42 | $11.66 | $31.94 | $12.21 | $12.47 | $12.73 | $12.99 | $13.27 | $13.53 | 513.79 | $14.05 | $14.32 | $14.62
CL-16 | %9.64 $9.89 | §10.16 |- $10.42 | $10.68 | $10.94 | $11.21 | $11.47 | $11.73 | $11.80 | $92.27 | $1253 | $1279 | $13.05 | $13.32 | 51358 | $13.84 | 514.10 | 514.41
CL17 | %$9.43 $9.68 $9.94 § $10.21 | $10.47 | $10.73 | $10.99 | $11.26 | $11.53 | $11.79 | $12.06 | §12.32 | §1258 | $12.84 | $13.10 | $13.37 | $13.63 | $13.89 | $14.19
CL-18 | $9.22 $947 | $9.73 $9.99 | $10.26 | $10.53 | $10.79 | $11.06 | $11.32 | $11.58 | $11.84 | $12.10 | $12.37 | $1263 | $12.89 | $1315 | $73.42 | $13.68 | $12.98
CL-19 1 $9.01 $9.26 $9.52 §9.79 | $10.06 : $10.32 | $10.58 | $10.84 | 51111 | $11.37 | $11.63 | $11.89 | $12.16 | $12.42 | $12.68 | $12.94 | 31321 | $13.47 | $13.77
CL-20 | $8.43 $8.68 $8.94 $9.21 $9.47 $9.73 $9.99 | $10.26 | $10.53 | $10.79 | $11.05 | $11.3Z | $11.58 | $11.84 | $12.10 | $1237 | $1263 | $12.89 | $13.20

Board Approved 11/09/2010

CLASSIFIED SUPPORT - NON UNION

Salary Schedule reflects no change from the previously Board Approved salary schedule for 2010-2014




Citrus County School Board
CCEA Classified Salary Schedule

2011-2012
Bese $5.43
Pay Grade Enlry 0 Lovel 1 Lovei 2 Level 3 Level 4 Lovel 5 Level 6 Laval 7 Level Leverg Level 10 Levet 11 Level 12 Level 13 Level 14 Level 15 Leve! 18 Level 17 Longevity
CL-1 15.70 $16.00 $16.37 $16.63 $16.94 $17.26 $17.58 Jiv.88 $18.2 $18.52 $18.84 $19.18 #1947 1870 ¥20.10 20.41 §20.74 $21.05 $21.35
CL-z 15.06 $15.37 $15.88 16.00 $16.31 316.83 F16.94 vz 17.5 $17.89 1521 18.53 $18.84 31015 $19.47 19,79 20,10 $20.91 20,72
CL-3 14.04 14.74 $15.05 15.37 315.88 §16.00 $18.31 $16.63 16,94 17.26 $17.58 17,89 18.21 $78.53 $18.84 19.15 19.47 $19.79 20,09
CL4 11.80 14.10 $14.42 14,74 $15.05 31537 $15.58 $16.00 16.31 16.63 16.94 17.26 17.58 §i7.89 16,21 516.53 19.84 $19.15 19.45
Ci-5 51398 1347 513.79 $14.10 314,47 1474 $15.05 $15.37 $15.68 16,00 168.31 16.63 16.94 3728 17.56 $§17.80 18.21 §18.53 §18.83
Cl& 12.54 12.34 13.15 F$i3.47 $13.78 14.10 $14.42 14.74 $15.05 15.37 15.68 16.00 1631 316.63 16.94 $17.25 $17.55 31739 $18.1%
CL-7 11.95 $12.2 1247 $12.73 $12.98 13.27 $13.53 13.79 §14.05 14.32 14.58 $4.84 15.10 31537 15.63 $15.89 $16.15 $16.42 $16.72
Cig 11,33 $11.38 11.84 12.10 §1237 12.63 $1za9 13.15 313.42 13.88 $13.94 14,70 14.47 $14.74 15.00 $15.25 1553 31579 $16.08
£La 11,12 311.37 $11.63 11.89 12,16 12.42 312,68 $2.94 13.21 1347 F1A73 1400 14.27 $14.53 14,79 315.056 $15.32 15.58 $15.88
CL-10 $10.3¢ 11.16 11.42 11.68 11.94 $12.21 31247 1273 12.99 13,27 131.53 13.79 14.05 14.32 $14.58 14.84 $15.10 1537 15.67
Ci-11 ., $10.59 1034 11.24 1147 11.73 $11.99 hzzr 12.53 12.79 13.05 13.32 13.58 13.84 14.10 14.37 14.53 14.89 1515 15,48
€12 $30.48 10.73 10.99 11.28 11.53 §11.79 $12.05 1232 12.58 12.84 1315 1337 13,63 13.89 14.15 14.42 14.68 14.94 15.24
CL13 £10.28 10,33 10.79 11.05 511,32 11.58 $11.84 12,10 12.97 312563 12.88 13,15 13.42 13.68 13.94 14.20 14.47 31474 15.04
CL-14 £10.67 10.32 10.58 $10.34 #1111 11.37 11.63 11.89 12,16 $12.42 $12.68 12.94 13.21 13.47 13,13 314.00 14.27 $14.53 14.83
CL-15 $5.85 1014 $10.37 $19.63 310.89 11.18 11.42 F11.68 “§1194 $12.11 §12.47 12.73 12.99 31327 13.52 13.78 14.05 14.32 $14.62
CL1g $9.64 ¥9.£5 F10.18 $10.42 §10.68 $10.94 11.21 1147 31173 11,89 §12.27 §12.83 12.79 $12.05 13.32 13.5¢ $13.84 14,10 14.41
CL-17 £9.43 $9.68 9.9 $10.21 $10.47 10.73 $10.88 $11.26 $11.53 11.79 $i2.05 $12.32 §12.58 512,84 $13.1¢ 13,37 13.62 13.89 14.18
Ci-18 $9.22 $9.47 5.73 $2.99 $10.26 10.53 $10.79 $11.05 $11.32 11.68 $11.84 $12.10 51237 12,62 12.89 13.15 13.42 F1LE8 13.98
CL-19 9.1 9.6 9.52 878 §10.08 10.32 510.58 $10.84 Fi1.11 11.37 ¥11.63 $11.88 $12.18 12.42 1258 $12.94 13.21 $13.47 F13.77
L. CL-20 $8.43 $8.68 $8.94 $9.21 39.47 §8.73 $9.65 $10.25 310.53 31079 $11.05 $11.32 $11.58 11.84 12,10 31237 §$12.63 51288 $13.20

CLASSIFIED SUPPORT - CCEA

S e LT PR MDA

Salary Schedule reflacts no change from the previously Board Approved salary schedule for 2010-2011
Bozrd Approved 1211412610




Citrus County School Beoard .
Teamsters Classified Salary Schedule

2011-2012
Base %843
Pay
Grade | Eniry0 | wevel1 | Level2 | Level 3 | Level4 | Level5 ] Level6 | Level 7 | Level 8 | Leval 9 | Level 10| Level 11| Level 121 Level 13| Level 14 | Level 15} Level 16| Lavel 17 Longevity
CS-1 | $15.7¢ | $16.00 | $16.31 | $16.63 | $16.94 | $17.26 [ $17.58 | $17.89 1 $18.21 | $18.53 | $18.84 | $19.15 | $19.47 | $19.79 | $20.10 | $20.41 | $20.74 | $21.05 $21.35
CS-Z | $16.06 | $15.37 [ $15.68 | $18.00 | $16.31 | $16.63 | $16.94 | $17.26 | $17.58 | $17.80 | $18.21 | $18563 | $18.84 | $10.15 | 1047 | $19.79 | $20.10 | $20.41 $20.72
C5-3 | $14.44 1474 | $1505 | $15.37 | $15.68 | $16.00 | $16.31 | $16.63 | $16.94 | $17.26 | $17.58 | $i7.89 | $18.21 | $1853 | $18.84 | $19.16 | $19.47 | $19.79 $20.09
CS-4 | $13.80 | 31410 [ $14.42 | $14.74 | $15.05 | $15.37 [ $15.68 | $16.00 | $16.31 | $16.63 | $16.94 | $17.26 | $17.58 | $17.89 | $18.21 | $18.53 | $18.84 | $19.15 $19.45
CS-5 | $13.16 | §13.47 | $13.79 | $14.10 | $14.42 | $14.74 | $15.05 | 315.37 | $15.68 | $16.00 | $18.31 | $16.63 | $16.94 | $17.26 | $17.58 | $17.89 | §18.21 | $6.63 $18.83
CS-6 | $12.54 | $12.84 | $13.15 | $13.47 | $13.79 | $14.10 | $74.42 | $14.74 | $15.05 | $15.37 | $15.68 | 518.00 | $16.31 | $16.63 | $16.94 | $17.26 | $17.58 | §17.89 | 518.19
CS-7 | §11.95 | $12.21 | $12.47 | $12.73 | $12.92 | $13.27 § $13.53 | $13.79 | $14.05 | $14.32 | $1458 | $14.84 | $1510 [ $1537 | $15.63 | $15.80 | $16.15 | $16.42 | $16.72
CS-8 | §11.33 | $11.58 | $11.84 | $12.10 | $12.37 | $12.63 | $12.89 | $13.15 | $13.42 | $13.68 | $13.94 | $14.20 | $14.47 | $14.74 | $15.00 | 51526 | $1553 | $15.79 $16.09
CS-g | $11.12 | $11.37 | $11.63 § $11.89 | $12.16 | $12.42 | $12.68 | $12.94 | $13.21 | $1347 | $13.73 | $14.00 | $14.27 | $14.53 | $14.79 | $15.05 | $16.32 | $15.58 $15,88
CS-10 | §16.90 | $11.16 | $11.42 | $11.68 | $11.94 | §12.21 | $12.47 | $12.73 | $12.99 | $13.27 | $13.53 | $13.70 | $14.05 | $14.32 | $1458 | $14.84 | $1510 $15.37 $15.67
CS-11 | $10.69 | $10.94 | $11.21 [ $11.47 | $11.73 1 $11.99 | $12.27 | $12.53 | $12.79 | $13.05 | $13.32 | $13.58 | $13.84 | $14.10 | $1437 | $14.63 | $14.59 | $15.15 $15.46
CS-12| $10.48 § $10.73 | $10.99 [ $11.26 | $11.53 | $11.79 | $12.05 | $12.32 | §1258 | $12.84 | $13.10 | $13.37 | $13.63 | $13.89 $14.15 | $14.42 | $14.68 | $14.94 $165.24
CS-13 ) $10.28 | $10.53 | $10.79 | $11.05 | $11.32 | $11.58 | $11.84 | $1210 | $1237 | $12.63 | $1280 | $13.15 [ $13.42 | $13.68 | $13.94 | $14.20 | $14.47 $14.74 | $15.04
CS-14| $10.07 | $10.32 ¢ $10.58 | $10.84 | $11.11 | $11.37 | $11.63 | $11.89 | $1216 { $12.42 | $1268 ! $1294 | $1221 | $13.47 [ $13.73 | $1400 | $14.27 | $1453 | $14.83
CS-15| $9.85 $10.11 | $10.37 | $10.83 | $10.89 | $11.16 | $11.42 | $11.68 [ $11.94 | 512,21 | $12.47 { $12.73 | $1289 | $13.27 ! $13.53 | $13.79 | $14.05 | 514.32 $14.62
G316 ] $9.64 $9.89 | $10.16 | $10.42 | 510.68 | $10.94 ¢ $11.27 | $11.47 | $11.73 | $11.99 | $12.27 | $1253 | $12.79 | $13.06 | $13.32 | 31358 | $13.84 | $14.10 $514.41
CS-17| $9.43 $9.68 $9.94 | $1021 | $10.47 | $10.73 | $10.99 | $11.26 { $11.53 | $11.79 | $12.05 | $12.32 | $1258 | $1284 | $13.90 | $13.37 | $13.83 | $13.69 $14.19
Cs-18| $9.22 $9.47 $9.73 59.99 $10.26 | $10.53 | $10.79 | $11.05 | $11.92 | $11.58 | $11.84 | $12.10-] $12.37 | $12.63 | $12.89 | $13.15 | $13.42 | $13.68 $13.98
C8-191 $£9.01 $9.26 $9.52 $9.79 $10.06 | $10.32 | $10.58 | $10.84 | $141.11 | $71.37 | $11.63 | $11.8¢ { $12.16 | $12.42 | $12.68 | $12.94 { 51321 | $13.47 $13.77
CS5-201 $8.43 $8.68 $5.94 $9.21 $9.47 $9.73 $9.99 | 31026 | $10.53 | $10.79 | $11.05 | $11.32 | $11.68 | $i1.84 | $121C | $12.37 | $12.63 | $12.89 $13.20

Board Approved 11/39/2010

GLASSIFIED SUPPORT - TEAMSTERS

Salary Schedule reflects no change from the previously Board Approved salary schedule for 2010-2011




School District of Citrus County

Job Descriptions : Bd Approved
Job Description Unlon PayGrade  Category Bd Approved Revisions -7 .
AccoUntant 1 echrician, Food Services CCEA —_ 8 C 3/10/1998] _ 9/a/2008,
Accouniant, Accounts Payable CCEA g C 3/10/1998 5/9/2008
Accourntani, Finance CCEA 8 C 3/10/1988 S/82006
Accountart, Fixed Assets CCEA 8 c 12M18/1097]  11/15/2006
Accounting Manager Non Union 2 PT 7/13/4988)  9/30/2008
Administrative Aide CCEA 14 C 12/18/1997 §78/2008
Administrative Secretary CCEA W/ except, 7 C 3/10/1988]  10/14/2003
Arez Food Services Assistant (4 hours) Teamsiers 20 c 81018881 107142003
Assessment Specialist, High School CCEA Instroct 6/4/2002 9/9/2008
Assistant Bookkesper-WTl Bookstore CCEA 8 c B/8/2004 9/8/2008
Assistant Direcior, Technology for Information Services Non Union 4 A 41419971 41112008
Assistant Director, WTI {Day Programs) Non Union 7 A 3/13/2007 5/9/2008
Agsistant Director, WT| {Evening/PT Programs/25t Days) hon Unjon 7 A B/26/2001 B/8/2008
Assistant Directer, WTI {High School Programs) Non Union 7 A 4122005 8/5/2008
Assistant Food Services Manager Teamslers g c 3/10M1888] 10/14/2003
Assistant Principat, (Elementary) Nen Union 8 A 3/13/2001 &/9/2008
Assistant Principal, (High School) Non Union & A 3/13/2001 8/9/2008
Assistant Prncipal, (Middle School) Nen Unlon 7 A 31372001 8/8/2008
Assistant Superintendent of Business & Support Svc., Non Union 1 A 41122011
Assistant Superintendent of School Operations Nor Union 1 A 4/14/1987] 41122011
Assistant Transportation Fleef Manager Nen Unlon 2] PT 7/14/2008 .
Associgte Route Manager Non Union 8 PT 2/12/2008 5/9/2008
Attendance Assistant CCEA 6 C 12/18/1687 B/9/2008
Behavior Specialist CCEA Instruct 3/13/2001 9/8/2008
Bookkeeper, District CCEA g c 5/10/2007 5/9/2008
Bookkeeper, Elementary CCEA 8 c 3M10/1998
Bookkesper, Middle/High Schiool CCEA 7 C 3/10/1808 .
Bookkeeper, WTI CCEA B C 6/9/1998] 10/14/2003].
Budgst and Cost Specialist Non Lnion 5 PT 771318891 10/14/2003
Building Official Non Uripa 2 PT 310/1888]  9/30/2008
Bus Aide CCEA 14 C 12/18/1897 5/9/2008
Bus Operator Teamsters 5] C 612/2001 8/1/2007
Bus Operaior Trainer/Instructor Teamsters <] C 5/12/2009
Business Office & Financial Ald Speclalist - WT! CCEA B PT 8/8/1998 9/9/2008
Buyer CCEA 8 C 12/18/1897 9/9/2008
Buyer, Food Services GCEA B C £/8/1988 S/9/2008
Computer Lzb Aide/Poraprofessional CCEA 14 G 10/14/2003 S/8/2008
Computer Network Specialist CCEA 3 PT 3101998 9/9/2008
Construction Sirategies Facilitator CCEA 8 PT 11/9/1999 8/9/2008
Coordinator of Certification and Professional Standards Non-Union 5 A 5/12/2000
Coordinator of Exceptional Student Education Non Union 5 A 411411987 4/11/2006
Ceordinator of Heslth, PE, and Special Programs Non Linjon 5 A 4/12/2005]  4/11/2008
Coordinator of Mainienance ) Non Unien 5 A 411471987 111372007
Coordinator of Special Academic Programs Non Unicn 5 A 2/9/2010]  6/28/2011
 Coordinator of Student Services Noa Union 5 A 4/24/2007
Coordinator of Title | and NCLB Non Urion 5 A 41122006 $/3/2008
Coordinator of Transportation Non Union 5 A 4/14/1887] 411172006
Courier Teamsiers 15 C 8/12M897 9/9/2008
Curriculum Specialist CCEA Instruct 34132001 8/9/2008
Curricuium Specialist for District/Federal Programs CCEA fnstruct 14/9/2004 9/8/2008
Custodian Teamsiers 16 C 8/12/2001 9/8/2008
Data Secretary, District CCEA 3 C 12/18/1997 9/8/2D08
Data Secretary, Elementary and Middle CCEA 9 C 3101988 B/9/2008
Data Secretary, High CCEA 7 C 3/10/1958 9/9/2008
Data Technician - Food Services CCEA 8 c 3101888  10/14/2003
Database Support Specialist CCEA 5 PT 3/10/1858 9/8/2008
Dean CCEA Instruct 5472002 9/9/2008
Director of Area Schoels and Elementary Education Nor Unijon 4 A 5/12/1988 32820086
Revised;07/28/2011
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School District of Citrus County

Job Descriptions Bd Approved
. Job Description Linion PayGrade  Cafegory Bd Approved Revisions
Director of Area Schools and Secondary Education Non Union 4 A 3/9/1988)  3/28/2006
Director of Exceptional Student Education hon Unien 4 A 4141987]  4/11/2006
Diractor of Faciiies and Construciion Non Unicn 4 A 411471997 5/9/2006
Director of Finance Non Union 4 A 1111811997 9/2/2008
Director of Food Senvices Non Union 4 A 11181907 9/30/2008
Byrector of Human Resources Non Union 4 A 4114718097 11/12/2008
Director of Information Services Nor-nion 4 A 5/1072011
Diractor of Instructional Technology Non Unlen 4 A FI1202011
Director of Planning and Growth Management Non Urion 3 A 5/9/2008 9/9/2008
Director of Professional Learning & Comm, Services Non Union 4 A 5M12/1988]  9/30/2008
Director of Research and Accountability Non Union 4 A 4114119871 411172008
Director of Risk Management and Emplovee Relations Non Urion 4 A AM14/1907) 712772008
Director of Student Services Non Union 4 A 5/12/1988 8/9/2008
Director of Vocational end Aduli Edycation Non Union 4 A 3/9/1989)  4/11/2D08
Director of Withlacoochee Technical Instituie Non Union - A 411471997]  9/30/2008
Dispatcher CCES 7 C 8/13/2002 5/5/2006
Dispaicher Maintenance CCEA 7 C 4/13/2010
District Secretary | CCEA g C 12/18/19G7] 16/14/2003
Digtrict Technolegy Specialist CCEA Instruct 6/12/2001|  5/12/2008
Education Foundation Aide CCEA 14 C 8/8/2006 8/9/2008
Educational Interpreter - Enfry Level CCEA 14 C 571472002 9/8/2008
Educationat Interpreter | - Apprentice Level CCEA 8 c 51472002 9/0/2008
Educational Interpreter il - Provisional Level CCEA 5 c 310/1988 9/9/2008
Electronics Technician-Audio Visual/Computer Eguin, Teamsters g C 12/11/2001 /972008
Employes Benefits Specialist/Privacy Officer Nen Union 5 PT 10/14/2003 8/9/2008
Energy Systems and Plans Room Manager Teamsters 7 c 4132010
Environmental/Safety Project Leader Mor Union 1 PT 7/26/2005] 9/30/2008
ESE Speciafist CCEA instruct 3132001 1011472003
Excephional Student Education Aide/Paraprofessional CCEA 14 C 12/18/1887 5/5/2008
Executive Director of Business Services ken Uinion 2 A 4/14/1987]  S/30/2008
Executive Director of Educational Services Non Union 2 A 3/28/2008] 9/30/2008
Executive Director of School Support Services MNon Union 2 A 4/14/1997 41202011
Executive Secratary to the Schoot Beard Mon Union 5 C 12/18/1887
Executive Secretary to the Superintendent Kon Linlon 5 C 12/18/1997
Extended Day Care Program Supervisor CCEA 7 C 3/10/1888] 1T110/2000
Extended Day Care Site Supervisor CCEA 10 C 12/18/1987) 11/10/2008
Faciliies Specialist Teamsters 3 c 6/12/2001 5972008
Finance Specialist Non Union 4 PT - - 5/11/1899 8/5/2008
Financial Aid Specialist, Technical Center CCEA 8 PT B/8/2004 5/5/2008
Food Services Assistant (4 hours) Teamsters 20 C 8/10/11989] 10/14/2003
Food Services Assistant (5 hours) Teamsters 19 C 3/10/1938] 10/14/2003
Food Services Assistant (6 hours) Teamsters 17 c 3M0/1968)  10/14/2003
Food Services Assistant (7 hours} Teamsters 15 C 3/10/19881  10/1472003
Food Services Finance Specialist Han Urion 2 c 5/9/2009
Food Services Managar Elementary Non Unign 4 c 8/9/2008 6/8/2010
Food Services Manager Secondary Non Urice 4 C 6/3/2009 B/8/2010
Food Services Nutritiort Specialist Non Union 4 PT 6/8/2010
Food Services Operations Specialist Nen bnion i C BIA/2005
Food Services Specialist Non Unian 6 C 1201801887 8/9/2008
Groundskeeper-Seasonal Teamsters 20 C 10/8/2002 8/8/2008
Guidance Counseior CCEA tnstruct 313/2001] 1011472003
Guidance Secretary CCEA 9 C 12/18/1987] 10/14/2003
Head Cusiodian Teamsters 8 C 6/12/2001 Sf2/2008
Health and Sefely Specialist Teamsters 5 PT 2710/1988 9f30/2008
Health Room Agendant CCEA 13 G 12/18/1997 9/6/2008
instructional Technology Specialist CCEA Instruct 5/10/2005
infermal Auditor Non Union 2 PT 3/10/1598 8/30/2008
Iniemational Baccalaureate CCEA Instruct 5/8/2D08

Revised:07/28/2011
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School District of Citrus County

Job Descriptions Bd Approved

_ Job Descripfion Union PayGrade Category Bd Approved Revisions .
Job Coach CCEA 14 C 5/8/2001 9/9/2008]
Journeyman Kiichen Equipment Mechanic Teamslers 5 c 3/8/2005
Journeyman Tradesworker-Carpenter Teamsters 5 C 6/12/2001] 1071472003
Joumeyman Tradesworker-Electrician Teamsiers 5 c B/12/2001 8/8/2008
Journeyman Tradesworker-Electronics Tearmsiers 5 Cc B/12/2001 8/8/2008
Journeyman Tradesworker-HVAC Teamslers 5 c B/12/2001 592008
Journeyman Tradesworker-Locksmith Teamsters & c B/12/2001 /872008
Journeyman Tradesworker-Pest Conlbrol Teamsters 5 C 12/10/2002 9/872008
Journeyman TradesworkerPlumber Teamsters 5 c 511272001 8/6/2008
Journeyrnan Tradesworker-Roofer Teamsters 5 c &/12/2001 9/9/2008
Journeyman Tradesworker-Skilled Craftman Teamsters 5 C B/12/2001 9/3/2008
Joumeyman Tradesworker-Voice & Data Cabling Tech _ Teamsiers 5 C 8/12/2001 8/8/2008
l.ine Mechanic Teamsiers 8 c 117132001 21132007
Maintenance Helper Teamsters 10 C 6/12/200% 9/9/2008
Maintenance Helper-Sports Field Specialist Teamsters 10 C 10/8/2002 8912008
Wairtenance Office Specialist Non Union 8 C 10/14/2003 5/8/2008
Maintenance Project Foreman Teatmsters 3 C 311011998 5/9/2006
Maintenance Tradesworker Teamsiers 8 - C 6/12/200%}  10/14/2003] -
Maintenance Tradesworker - Food Services Teamsiers 8 C BM3/2002] 1071472003
Maintehance Tradesworker - Grounds Keeper Teamsters 8 c B/12/2001 S/2/2008
Maintenance Workes Teamslers 16 C 6/12/2001 8/2/2003
Maintenance Worker-Grounds Teamsiers 18 C 1082002 9/9/2008
Master Flecironics Tech-Audio Visual/Computer Eguip Teamsiers 3 C 1211172001 8/8/2008
Mester Tradesworker-Building Construction Teamsters 3 C 10/14/2003 8/3/2008
Master Tradesworker-Electrical Teamsters 3 C 10/14/2003 9/8/2008
Master Tradesworker-Generat Consiruction Teamsiers 3 c 10/14/2003 9782008
Measter Tradeswoerker-HVAC Teamsters 3 C 10/14/2003 9/8/2008]
Mester Tradesworker-Locksmith Toamsters 3 C 10/14/2003]  5/8/2008] . -
Master Tradesworker-Plumbing Teamsters 3 C 10/14/2003 8/8/2008} -
Master Tradesworker-Wastewater Teamsters 3 C - B/12/2001 9/8/2008
wMechanic Helper Teamsiers 15 C 5/8f2008 8/8/2008
Media Aide/Paraprofessionat CCEA 4 C 10/14/2003)  9/8/2008
Media Specialist CCEA Insfruct 313/2001]  10/14/2003
Network Support Specialist CCEA 5 PT 3/10/1998 8/9/2008
Network Support Specialist-Food Services CCEA 5 PT 2/11/2003 8/8/2008
Occupational Thesapist Non Union 1 PT 12/18/19887 8/9/2008
Ocoupationsl Therapy Assistant (Cerified) CCEA 5 PT 12/8/1997 9/8/2008
Office Clerk CCEA 12 C 3M10M1998 8/9/2008
On-Site Helper (Child Care) CCEA 16 C 12/18/1997 9/8/2008
Parent Facilitator CCEA 12 C 10/14/2003 B/9/2008
Parts Room Manager Teamsiers 7 C 6/10/1997 8/9/2008
Payroll Analyst CCEA 7 C 3/10/1888] 11/9/2010
Payroll Specialist Non Union 4 PT 310/1888]  11/9/2010
Fersonna| Analyst HOCEA/Bal Non Unig 7 C 12/18/1897 9/8/2008
Personnet Specialist Non Union 4 FT 12/18/1897 8/8/2008
Physical Therapist Nor Union 1 PT 341071998 8/9/2008
Physical Therapy Assistant CCEA 5 PT 12/18/1987 9/9/2008
Planning and Growth Management Technician CCEA g PT 711172006
Policy Compliance Officer Non Union & PT 12/18/1897 8/8/2008
Principal, Alternative School Non Union 4 A 4/14/1697 5/9/2006
Principal, Elementary School Nor Union 5 A 411471997 5/9/2006
Principal, Exceptional Studerd Education Non Union 4 A 471411097 11/3/2008
Principal, High School Non Union 2 A 4/14/1997 5/9/2006
Principal, Middle Schocl Nen Unian 4 A 4/14/19G7 5/9/2006
Principal's Secretary Nony Union 7 C 1271818571 10/14/2003
Program Coordinator, Technical Center CCEA 3 PT 12/18/1997
Program Facilitator CCEA 7 C 5/13/2006
Program Specialist for Curriculum CCEA bnstruct 31372001 9/9/2008

Revised:07/28/2011
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Schoot District of Clrus County

Job Descriptions Bd Approved
Job Descripfion Union PaylGrade Category Bd Approved Revisions
Program Speckalist for Grant Writing CCEA instruct 3/13/2001 8/8/2008
Program Specialist for Professiona! Development CCEA Instruct 811212001 8/9/2008
Programmer/Analyst ji-CCEA/2-Non Unioy 3 PT 121181997 9/8/2008
Project Leader Non Union 1 PT 3/10/1998 5/9/2008
Project Leader, Network Non-Unlon 1 PT 6/8/2004 9/8/2008
Project Leader, Suppord Non-Urion 1 PT 5M12/2008
Project Manager Teamsters 3 PT 1014/2003]  7/26/2005
Purchasing Agent for Maintenance CCEA 7 C 6/20/2006 9/9/2008
‘Purchasing Agent for WTH CCEA 7 9 6/11/2002 8/9/2008
Reglonal Technology Spedialisi CCEA Instruct BA12/2001 9/9/2008
Registrar, High School CGCEA 7 C 12/18/1087
Route Manager _ Nor Union 8 PT 121811887 1252011
School and Community Relations Specialist Noa Union 8 PT 127181287 5/8/2006
School Murse, Licensed Practical Nurse Level CCEA 8 PT 12/18/1297 8/8/2008
School Nurse, Registered Nurse Level Non Urson 4 PT 31011998 8/8/2008
School Office Clerk, Elementary/Middle/High GCEA 12 c 12/18/1887 5/8/2008
School Psychologist CCEA Instruct 3M13/2001 89/9/2008
School Secretary CCEA g C 12/18/1987] 10/14/2003
School Sodal Worker CCEA Instruct 311372001 8/5/2008
Secretary o Director, WT1 Nen Urion 7 C B6/8/1988| 10/14/2003
Secretary/Bookkeeper - TRC CCEA 2 G 3/10/1958 9/9/2008
Senjor Accountant, Accounts Payable CCEA 7 C 3/10/1958 5/9/2006
Senjor Accountani, Finance CCEA 7 G 12/8/1998 10M4/2003
Senior Accountant, Payrolt CCEA 7 C 31011888 10/14/2003
Service Mapager Non Uriion 6 PT 12/18/1987 5182006
Shop Foreman Nan Union 3 C 71472008
Speech-Language Pathologist CCEA instruct 8/12/2008
Stage Audio and Lighting Technician Teamsiers 10 G 10/14/2003 8/8/2008
Structure and Mechanical Foreman Non Union g PT 12/18/1887 8/8/2008
Student Assistance Facilitator CCEA g C 12/18/1987 5192008
Student Assistance Facllitator for ESE Students CCEA 5 C 582001} 10/14/2003
Siudent Health Specialist Non Urion 5 PT 12/18/1987 §/5/2(08
Supervisor of Accounting and Internat Accounis Nen Union B A 4122011
Supervisor of Achievement Date Technology Ner Union 8 A 41172008 Sr9/2008
Supervisor of Business Operations Non Union B A A1272011
Supervisor of Criminal Justice Acadermy Hon Union B8 A 6/25/2002 87972008
Supervisor of Marine Science Stafion Non Union 8 A 21122002 9/9/2008
Supervisor of Purchasing Non Union & A 4/14/1897 9/0/2008
Switchboard Operator CCEA 12 C 31041998 8/8/2008
Systems Specialbist CCEA 3 PT 1171372001 S/9/2008
Systems Support Specialist CCEA 5 PT 3/10/1998 8/8/2008
Teacher CCEA |nstruct 3/13/2001 8/9/2008
Teacher Aide/Paraprofessional, Classrooim CCEA 14 C 12/18/1997] 1011442003
Teacher Aide/Paraprofessional, ESOL CTEA 14 C 12/18/1997]  10/1472003
Teacher on Special Assignment CCEA Instruct 3/13/2001 5/8/2008
Teacher on Special Assignment for Career & Technical Ed CCEA Instruct 71222008
Technology Support Specialist CCEA 7 PT 6/8/2004 5/972008
Tille I Aide/Paraprofessional, Computer Lab Manager CCEA 14 C 12/18{1987 ©/8/2008
Training Prgram Leader Teamslars 5 C 5/9/2006]  1/Z2/z2008
Transportztion Business Office Manager CCEA 8 C 3/10/1988|  7/14/2009
Transportation Fleet Manager Non Union 4 PT 7/14/2009
Transportation Flest Secretary CCEA 11 C 7/14/2008
Transporiation Routing Technician CGEA 7 C 12/181997 51122008
Ueer Sunnort Spacialict CCEA A PT 31071608 9/9/2008
Vehicle Mainienznce Technician Teamsters 5 C B/12/2001 2113/2007
Vooational Resource Teacher-WTl CCEA instruct 31372001 /972008
Wareholse Manager Teamsiers 7 c 5/G/2006]  5/30/2008
Warehouse/Delivery Worker Teamsters g C 671272001 813072008

Revised:07/28/2011
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Schoot District of Citrus County

Job Descriptions Bd Approved
. Job Descripfion Union PayGrade Category Bd Approved Revisions )
Warehouse/Delivery Worker-TRC Teamsters 9 C 12/11/2001 9/9/2008]
Web-Based Information Specialist CCEA 7 C B/12/2001 8/0/2008

Revised:07/28/2011
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ADMINISTRATOR CHART

TITLE

PAY GRADE

Assistant Director, WTI

Assistant Principal, Elementary

Assistant Principal, High School

Assistant Principal, Middle School

Assistant Superintendent of Business and Support Services

Assistant Superintendent of School Operations

Coordinator of Certification and Professional Standards

Coordinator of Exceptional Student Education

Coordinator of Health, PE and Special Programs

Coordinator of Maintenance

Coordinator of Special Academic Programs |

Coordinator of Student Services

Coordinator of Title I and No Child Left Behind

Coordinator of Transportation

Director of Area Schools and Elementary Education

Director of Area Schools and Secondary Education

Director of Exceptional Student Education

Director of Facilities and Construction

Director of Finance

Director 61 Food Services

Dirvector of Human Resources

Director of Information Services

Director of Instructional Technology

Director of Planning and Growth Management

Director of Professional Learning and Community Services

Director of Research and Accountability

Director of Risk Management and Employee Relations

Director of Student Services

Director of Vocational and Adult Education

Director of Withlacoochee Technical Institute

Executive Director of Business Services

Executive Director of Educational Services

Executive Director of School Support Services

Principal, Alternative School

Principal, Elementary School

Principal, Exceptional Student Education (CREST School)

Principal, High School

Principal, Middle School

Supervisor of Accounting and Internal Accounts

Supervisor of Achievement Data Technology

Supervisor of Business Operations

Supervisor of Criminal Justice Academy

Supervisor of Marine Science Station
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Supervisor of Purchasing

Revised: 07/13/11

(Alpha)




PROFESSIONAL TECHNICAL CHART

TITLE

PAY GRADE

Accounting Manager

Assistant Transportation Fleet Manager

Associate Route Manager

Budget and Cost Specialist

Building Official

Business Office & Financial Aid Specialist-WTI

Computer Network Specialist

Construction Strategies Facilitator

Data Base Support Specialist

Employee Benefits Specialist/Privacy Officer

Environmental/Safety Project Leader

Finance Specialist

Financial Aid Specialist, Technical Center

Health and Safety Specialist

Internal Auditor

Network Support Specialist

Network Support Specialist - Food Services

Occupational Therapist

Occupational Therapy Assistant (Certified)

Payroll Specialist

Personnel Specialist

Physical Therapist

Physical Therapy Assistant

Planning and Growth Management Technician

Policy Compliance Officer

Program Coordinator, Technical Center

Programmer/Analyst

Project Leader

Project Leader, Network

Project Leader, Support

Project Manager

Route Manager

School & Community Relations Specialist

Schoo! Nurse/Licensed Practical Nurse Level

School Nurse/Registered Nurse Level

Service Manager

Structure and Mechanical Foreman

Student Health Specialist

Systems Specialist

Systems Support Specialist

Technology Support Specialist

Transportation Fleet Manager
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User Support Specialist

Updated 7/15/09
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CLASSIFIED CHART

TITLE PAY GRADE

Accountant Technician, Food Services CS5-08
Accountant, Accounts Payable CS-08
Accountant, Finance CS5-08
Accountant, Fixed Assets CS-08
Administrative Aide CS-14
Administrative Secrefary CS-07
Area Food Services Assistant CS-20
Assistant Bookkeeper WTI CS-09
Assistant Food Services Manager CS-09
Attendance Assistant Cs-06
Bookkeeper, District CS-09
Bookkeeper, Elementary CS-09
Bookkeeper, High School/Middle School CS-07
Bookkeeper, WTI - CS-06
Bus Aide CS-14
Bus Operator CS-06
Bus Operator Trainer/Instructor CS-06
Buvyer Cs-06
Buyer, Food Services CS-06
Computer Lab Aide/Paraprofessional CS-14
Courier ! CS-15
Custodian CS-16
Data Secretary, District CS-09
Data Secretary, Elementary/Middle CS-09
Data Secretary, High School CS-07
Data Technician, Food Services CS-08
Dispatcher - CS-07
Dispatcher, Maintenance CS-07
District Secretary CS-09
Education Foundation Aide CS-14
Educational Interpreter — Entry Level CS-14
Educational Interpreter I - Apprentice Level CS-06
Educational Interpreter Il -- Provisional Level CS-05
Electronics Technician-Audio Visual/Computer Equipment CS-08
Energy Systems and Plans Room Manager CS-07
Exceptional Student Education Aide/Paraprofessional CS-14
Executive Secretary, School Board CS-05
Executive Secretary, Superintendent CS-05
Extended Day Care Program Supervisor CS-07
Extended Day Care Site Supervisor CS-10
Facilities Specialist CS§-03
Food Services Assistant (4 hours) Cs-20
Food Services Assistant (5 hours) Cs-19
Food Services Assistant (6 hours) C8-17
Food Services Assistant (7 hours) S-15
Food Services Finance Specialist CS-02
Food Services Manager Elementary CS-03
Revised: 11/12/10 Page } of 3 (Alpha)




- TITLE PAY GRADE

Food Services Manager Secondary CS-03
Food Services Operations Specialist CS-02
Food Services Specialist CS-06
Groundskeeper — Seasonal CS-20
Guidance Secretary CS-09
Head Custodian CS-08
Health Room Aftendant CS-13
Job Coach CS-14
Journeyman Kitchen Equipment Mechanic CS-05
Journeyman Tradesworker ~ Carpenter CS-05
Joumneyman Tradesworker - Electrician CS-05
Journeyman Tradesworker — Electronics CS-05
Journeyman Tradesworker —- HVAC CS8-05
Journeyman Tradesworker — Locksmith CS-05
Journeyman Tradesworker — Pest Control CS-05
Journeyman Tradesworker - Plumber CS-05
Journeyman Tradesworker - Roofer CS-05
Journeyman Tradesworker — Skilled Craftsman CS-05
Journeyman Tradesworker — Voice and Data Cabling Technician CS-05
Line Mechanic CS-08
Maintepance Helper CS-10
Maintenance Helper — Sports Field Specialist CS-10
Maintenance Office Specialist CS-06
Maintenance Project Foreman CS-03
Maintenance Tradesworker CS-08
Maintenance Tradesworker — Food Services CS-08
Maintenance Tradesworker — Grounds Keeper CS-08
Maintenance Worker CS-16
Maintenance Worker — Grounds CS-16
Master Electronics Tech - Audio Visual/Computer Equipment CS-03
Master Tradesworker — Building Construction CS-03
Master Tradesworker — Electrical CS-03
Master Tradesworker — General Construction CS-03
Master Tradesworker — HVAC CS-03
Master Tradesworker — Locksmith CS-03
Master Tradesworker — Plumbing CS-03
Master Tradesworker — Wastewater CS-03
Mechanic Helper CS-15
Media Aide/Paraprofessional CS-14
Office Clerk C8-12
On-Site Helper (Child Care) CS-16
Parent Facilitator CS-12
Parts Room Manager CS-07
Payroll Analyst CS-07
Personnel Analyst CS-07
Principal’s Secretary CS-07
Program Facilitator CS-07

CS-07

Purchasing Agent for Maintenance

Revised: 11/12/10 Page 2 of 3
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TITLE PAY GRADE

Purchasing Agent for WTI CS-07
Registrar, High School CS-07
School Office Clerk CS-12
School Secretary CS-09
Secretary to Director, WTT CS-07
Secretary/Bookkeeper — TRC CS-09
Senior Accountant, Accounts Payable Cs-07
Senior Accountant, Finance CS-07
Senior Accountant, Payroll CS-07
Shop Foreman CS-03
Stage Audio and Lighting Technician CS-10
Student Assistance Facilitator CS-06 .
Student Assistance Facilitator for ESE Students CS-06
Switchboard Operator CS-12
Teacher Aide/Paraprofessional, Classroom CS-14
Teacher Aide/Paraprofessional, ESOL CS-14
Title | Aide/Paraprofessional, Computer Lab Manager CS-14
Training Program Leader CS-05
Transportation Business Office Manager CS-06
Transportation Fleet Secretary CS-11
Transportation Routing Technician CS-07
Vehicle Maintenance Technician CS-05
Warehouse Manager CS-07
Warehouse/Delivery Worker CS-09
Warehouse/Delivery Worker — TRC CS-09
Web-Based Information Specialist CS-07
Revised: 11/12/1G Page 3 of 3 {Alpha)




CITRUS COUNTY SCHOOL DISTRICT
SUBSTITUTE TEACHER RATES

2011-2012

Daily/Short Term $55.00

Non-Degreed or Associates Degree

Daily/Long Term* _ $72.63

Noo-Degreed '

Daily/Short Term - , - %60.60
~ Bachelor’s Degree or Higher ' : '

Daily/Short Term , $65.00

State Certified (Active or Inactive)**

+

Long Term*

Bachelors Degree $111.73
Maste‘rs DPegree $121.94
Specialist Degree $127.04
Doctorate Degree $132.14

*Long Term rate applies when substitute teachers teach continuously for 10 days or
more in the same position.

**A copy of the State issued certificate must be supplied.

The rate for degreed substitutes will be fully based on ‘CONFIRMED’ degree level.
Claimed prior experience will not be considered in setting the daily rates.




Citrus County School District

Othear?

Extra Duty Rates of Pay
Type Group Rate per hour
In-Service Instructional $10
To indude: Support* 25 7.8
Professional Development
Progress Monitoring
Literacy training
Go Math training
Curticufurm writing, planning for workshops** or Instructional $12
oroducing other materials -
To indude: Support $8
Acceleration Camp
Summer Planning
Instructional Time Lines
Facilitating in-service on non-workday (presentation Instructional §25
time only; not prep time) Support® 517
After Hours On-Line Facilitator for Blackboard:
Less than 15 Instructional $15
15 or more Instructionai $20
21 Century/Saturday School Program - presenter Instructional $18
i
Support* $12
2 1% Century/Saturday School Program — facilitator Instructional $25
Support* $17
After School Tutoring/detention {9 or less students) Instructional $12
Support* $8
After School Tutoring/detention (10 or more students) Instructional $18
Support® $12
Gatekeepers Instrﬁctéonal‘ Min. wage
Support® Min. wage
Summer school Instructional Hourly rate
To include: x
Slatn Support Hourly rate
Bus operators - all additional duties cther than driving a Support* $8
route
Beacon Facilitator All 75?‘_ per session
V3] '
State or grant-funded summer institutes All Pre-approved daily
stipends for course
completers may be offered
All Contact K. Blocker

* Support staff rate may be at time and haif based on number of hours worked in a week

*% # of hours for workshop planning must be pre-approved by the site/grant supervisor




| State or grant-funded summet instifutes

All

Pre-approved
daily stipends
for course

completers |
may be offered

Other?

Al

Contact K.
Blocker

* Support staff rate may be at time and half based on number of hours worked

in a week

*x # of hours for workshop planning must be pre-approved by the site/graﬂt.

SUpervisor
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REQUESTS FOR SCHOOL BOARD AGENDA

Requested for_Jnpe 28, 2011 ] Schoo! Board Mé
Requested by_Denise R. Willis\ /4 Department of Withlacoochee Technical Tnstitute
Additional contact(s)/originator
Troctment Title_Part-time Salary Scale
Board Action Required:
Presentation/Recognition Information
Constderation/Approval_Restructuring of Part-time Salary Scale for School Year 2011~
2012

(This wording should be your actual motion to appear on the agenda)

Backup Materials: gitached_ YES _ available i district office. other

Exective Snmmeary / Highlights:

For clarity, accuracy and equity WTT is proposing a new salary scale for pari-time employees for
the 2011-2012 schoot year. .

Strategic Goals:

1. AH sdents will develop & foundation of koowledge
and skitfs fhrpugh & fgorous and refeyant curicnlom
that mecceds looal, stz and vationsl cxpeotations,
closes alt performantes gaps, and helps all stadents
reelize their fidl potentinl,

7 2. Schooks will be safe and securs e 2ll individuats and
will provide sudents the epporbmity to parbipate in &
sohool oty that creates & caring erviromnent
comrised B botkilg positive reiationships,

n} Other/Operatinmm] Activity .

~ Stratagi—es Inchude:

[ Inovative and reseprei-based curricuium and
program delivery Bpstoms;

[ Empbasts ox ab-risk and spscinl proups of leerers
(irrtuding gified),

[J StaiT development, recruilroent, mod reteation of
workdbres; '

0 Diata systeres (fechnology)

X Affocation of resovrces {humag, plystcal,
technological, financial);

[0 Carcer proparstion;

X Commmmity Conmections

Financial lmpact o the THstrict: No fingncial impact to the Disirict/100% Fee Supported

Amountt Budgsted

Funding Souree:

Addifional Amount Requested

Personnel:
Esiimated Salary
Pay grade/level

day anmal

Rensfits

Financial Impact reviewed by:
{Form Board Approved 7/10R7)

Termus of Position




Withlacoochee Techﬁica] Tnstitate -

| CURRENT

Part-Time Instructor Pay Schednle

Comminity
Eduncation Classes

Continuiag - Continuing
Workforce Classes | Workforee | ™ |
Certification Classes

{$20.00 per hour

1825.00 per homr - | $30.00 per hour

or
The CCSB employees
contracted homly
rate if the contracted
hourly rate is more -
than the above
specified hourly rate.

PROPOSED

Withlacoochee Technical Institute
Part-Time Instructor Pay Schedule

Part-Time Instructors

Continuing Workforce
Certification Classes

$20.60 per hour

$30.00 per hour

or
| The CCSB employees contracted
hourly rate if the contracted
hourly raie is more than the
above specified hourly rate.




PAYROLL DATES FOR 2011-2012
PAY PAYROLL . CHECK

RUN # PERIOD RUN DATE DATE
201 7112014 7/11/2011 711412011
202 7/5-711412011 7/26/2011 71292011
202 7151-7/28/2011 8/10/2011 B/15/2011
204 7/29-8/12/2011 8/26/2011 B/31/2011
205 | 8M15-8/30/2011 9/12/2011 B/15/2011 o
206 8/31-9/14/2011 9/26/2011 8/20/2011 -
207 9/15.9/29/2011 10/11/2011 10/1412011
208 $/30-10/13/2011 10/26/2011 1043172011 |
209 10/14-16/28/2011 111912011 117152011 3
210 10/34-11/14/2011 11/23/2011 11302011
211 11115-11/29/2011 12/12/2011 12/15/2011
212 11/30-12/2/2011 121132011 12/16/2011 .
213 12/5-12/20/2011 1/10/2012 1/13/2012
214 1/2-1/12/2012 1/26/2012 1/31/2012 i
215 1/13-1/30/2012 211072012 2/15/2012

216 1/31-2/14/2012 2/24/2012 2/29/2012
217 2115-2/28/2012 30612012 3/9/2012 i
218 2/29-3/8/2012 3/27/2012 3/30/2012
219 3/9-3/28/2012 4/10/2012 411312012
220 3/30-4/12/2012 4/25/2012 4/30/2012
221 4/13-4/27/2012 5/10/2012 5/15/2012
222 4130-5114/2012 512512012 5/31/2012 i
223 EXTRA CHECK-JULY 5/24/2012 5/30/2012
224 EXTRA CHECK-JULY 6/7/2012 6/13/2012
225 5/15-5/30/2012 6/11/2012 6/14/2012
226 EXTRA CHECK - AUG 6/21/2012 6/27/2012
227 5/31-6/29/2012 6/26/2012 6/28/2012
228 ADJ. 7/5/2012 711112012




Revised 4/6/11 .

Agreement between .
The
Scho-ol Board of CitruSCbunW
And the .

Citrus County Education Association
(Instructional)

2011-2014




B.

2. Teachers who serve as Peer Teachers in the Teacher Induction Program will
receive a supplement according to the attached supplement schedule.

3.  For the purpose of paying the supplement a Peer Teacher is defined as a
member of the bargaining unit who sérves as Peer Teacher.

COPIES OF AGREEMENT

Copies of this agreement entitled "Agreement Between the School Board of Citrus
County and the Citrus County Educafion Association” shall be printed within thirty

(30) days after the agreement is signed and shall be presented within thirty (30) days

to al] teachers now employed or hereafter employed by the Board. The expense of
rinting of the agreement shall be borne equally by the Board and the Association.
%’he contract will be printed by the Association.

PAY SCHEDULE
Teachers shall receive their pay in twice monthly installments.
INSTRUCTIONAL MATERIALS

Teacher lesson plans, grade book and other teaching materjal shall be made available
to the administration af all times with the teacher's knowledge.

SCHOOL ENHANCEMENT COUNCIL

All teacher representatives on the School Enhancement Council shall be elected by
their peers as’ legislated by law. An election committee made up of a principal, a
teacher, an education support person, a student and a parent shall tabulate the results

of the balloting.

ARTICLE VIII

TEACHING CONDITIONS
WORKING CONDITIONS ' -

Teachers shall not be required to work under unsafe conditions or in a hazardous
environment. Teachers may make recommendations toward establishing priorities for

this purpose.
Dress Code

Staff shall maintain a neat, clean professional appearance. Dress may not be as unusual or
inappropriate as to disrupt classroom or learning activities.

INAPPROPRIATE APPEARANCE/DRESS IS DEFINED AS BUT NOT LIMITED TO

YT To/AT T oy WYL TR Tt
B oA r= rid 508 & O FAnG BoinioT
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Appendix A

Professional Service
Contract and 10 Years
Bachelor® Teaching Experience. in

Experience s Florida Public Schools
0 34,197
1 34,408
2 34,619
3 34,830
4 35,041
5 35,570
6 36,097
7 36,625
8 37,152
9 37,681
10 38,208 38,380
’ 11 38,525 39,384
12 38,947 39,916
13 39,474 40,760
14 40,003 41,605
15 40,299 43,300
16 45,452 49,877
17 47,497 52,121
Longevity 48,377 53,047
Masters Degree: Add
$2,0600
Specialist Degree: Add
$3,000
‘Doctorate Degree: Add
$4,000

This salary schedule shall be retroactive to July i, 2010,

After School Assistance Program (ASAP):
a. - Voluntary (at $12.00/hr. plus benefits)
b. Make all reasonable effort not fo exceed a student-teacher ratic of 9 to 1.




AC - ANNUAL CONTRACT
" Credit shall be granted on the current salary schedule as follows:
: » Qut-of state and out-of-county teaching experience — full credit
o Qut-of-state and out-of-county teaching experience for which retirement benefits are

being received — no credit given o
e In-county teaching expenience (with a minimum of five years service in Citrus
County) for which retirement benefits are being received — five (5) years credit

e Military experience —up to five (5} years credit _ )
» Occupational experience (Only that which is acceptable for Florida Certification in a

specific vocational area) — full credit

CC/PSC - Continuing Contract/Professional Service Contract - After 3 years in county (or 1
“year if CC/PSC in another countly in Florida may be given). CC/PSC-10 - 10 years or more
teaching in Florida public schools. 196 day contract (Daily Rate - 1/196); Specialist degree
or thirty (30) semester hours beyond Masters in a “planned doctoral” program or 6™ year

degree.

Step Increments - Step increments shall be automatic for the duration of this contract. If the
District should be faced with economic disaster, the two bargaining teams (CCEA and the
School Board) shall meet to negotiate the step increments. L

Lane Changes - Lane changes shall be automatic for the duration of this contract. If the
Distric{ should be faced with economic disaster, the two bargaining teams (CCEA and the
School Board) shall meet to negotiate the lane changes. '

Degree Changes - Degree changes shall be in effect as of the date the degree is granted by
the college and/or university.

Experience Compensation - If at any time during the duration of the contract teachers are
granted only step and lane changes due to fiscal constraints, those teachers at the highest
step as of July 1 of that year shall be granted $400.00 compensation.

Retiree Retroactive Benefits - Upon written request, benefits retroactive to July 1 of the
contract year will be provided for retirees. The Board will send a notification letter to the

last known address of the retiree.

APPENDIX B

- SUPPLEMENTAL PAY
CITRUS COUNTY SCHOOLS

Definition of Supplements: Positions that require duties outside the regular school day
and/or positions that require specialized expertise and/or certification in a supplemented

position.

INDEX
GENERAL
School Psychologist $3,800
School Social Worker $3,800
Speech Language Pathologist (M.A.) $3,80
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Title I Resource Specialist
ESE Specialist o
Vocational Resource Specialist
Marine Science Resource Specialist
Speech Language Pathologist (B.A.)
Special Olympics
uidance Counselor L
Curriculum Resource Specialist
Peer Teacher o :
ESOL (This would be for ESOL certified teachers

who are providing English training to ESOL students for
at least 45 days and/or providing site based teacher training)
Peer Teacher (for any additional beginning teacher)

HIGH SCHOOL
* Activities Director
*Head Football Coach
* Assistant Football Coaches
*Head Basketball Coach
*Head Baseball Coach
*Softball Coach
*Head Track Coach
*Wrestling Coach
*Volleyball Coach
*Cheerleader Coach
*Cheerleader Coach
*Band Director
*Soccer
Schoo] Based Activity Supplement (per school)
Vocational Agriculture Teacher
*Yearbook Sponsor
*Drama Coach
*Choral
*School Newspaper
* Academic Quiz Coach
* Assistant Basketball Coach
* Assistant Baseball Coach
* Assistant Softball Coach
* Assistant Track Coach
* Assistant Wrestling Coach
*Tennis Coach
*Golf Coach
* Assistant Volleyball Coach
*Cross-Country Coach
*Weightlifting Coach
*JV Cheerleader Coach
* Auxiliary Marching Unit
*Assistant Soccer Coach
*Swimming

geﬁaﬂmen‘[ Heads (maximum of 8 per High School)
0

ege Course Teacher

TATIYINZT TM QYT
JYLERFAFE N OV TIVIUFL,

¥ Athletfic Director

$3,530
$3.530)
$2.400
$2.400
$2.400
$2.400
$2.400
$2.400
$2.400
$2.400
$2.400
$2.400
$2.400
$2.400%+*
$1.906
$1.906
$1.906
$1.906
$1.906
$1,906
$1.700
$1,700
$1.700
$1.700
$1.700
$1.700
$1,700
$1.700
$1.700
$1.700
$1.700
$1.700
$1.700
$1.700
$1.210
$514

$1,906
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*Head Football Coach $1,906
School Based Activity Supplement (per school) **% 51,906
* Assistant Football Coach $1,442
*Basketball Coach $1,442
*Volleyball Coach ' $1,442
*Cheerleader Coach $1,442
*Band Director $1,442
Vocational Agriculture Teacher $1,210
*Drama Coach $1.000
*Yearbook Sponsor $1,000
*Track Coac $746
*Tennis Coach , $746
*Golf Coach $746
* Assistant Volleyball Coach ' $746
* Auxiliary Marching Unit ' $746
Intramurals 8514
ELEMENTARY/CREST/WITHLACOOCHEE TECHNICAL INSTITUTE
School Based Activity Supplement (per school) b1,442

*BEXPERIENCE INCREMENT: The positions with a * in front will receive the following
increments for In-County experience in that position for bargaining unit members:

| $100 - 5 years $200 - 10 years $300 - 15 years

*#*% SCHOOL BASED ACTIVITY SUPPLEMENT: This supplement is for extra activities
beyond the normal routine duties expected of teachers, The supplement may be given in
whole or in part based upon the extent of the responsibilities. This supplement may not be
added to an already existing supplement. In order to receive the supg ement, the principal
shall submit a plan'to the Superintendent and CCEA.  (Examples: department head, team

leader, safety patrol, senior/junior class sponsor, etc.)

All supplemental positions, except for School Based Activity Supplement, shall be posted in
the same manner as all instructional positions.
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Reguests must be made in wrifing before the end of the District announced deadiline.
Copies of the fist will be furnished to each principal.

8. The Board will acknowledge receipt of applications and reguests under this section. The
person designated will mail acknowlsdgement within fen (10) working days of receipt.

9. A term contract is issued when a position is advertised as a “TERM". The position is for
a specific pericd of time and does nat provided an expectation of continued employment
beyond the term and may not provide the basis for a continuing service contract.
Decision fo post a term position will be mutually agreed upon between the parties on an
individual basis. Reasons for a ferm position are;

a. Grant funding/limited time state funding programs
b. Leaves of ahsence.

COPIES OF AGREEMENT

Copies of this agreement entitled "Agreement between the School Board of Citrus County and
the Citrus County Education Association Classified Employees™ shall be printed within thirty (30)
days after the agreement is signed and shall be presented within thirty (30) days to all Support
Personnel now empioyed or hereafter employed by the Board.

, _
There shall be two (2) official signed copies of the final coniract. One copy shail be retained by

the Board and one by the Assoclation. The parties shall equally share the cost of printing. The
contract will be printed by the Association.

PAY SCHEDULE

Support Personnel shall receive their pay in two instaliments per month. Pay stubs are
available online,

INSTRUCTIONAL MATERIALS

Media/Materials - Every effort shall be made by the Media Center fo make available lists of
preview material, videos and other AV materials and computer software updates.

SCHOOL ENHANCEMENT COUNCIL

All Support Personnei representatives on the School Enhancement Council shall be elected by
their peers as legislated by law. An election committee made up of a principal, a teacher, an
education support person, a student and a parent shall tabulaie the results of the balloting.

The Board will provide the Association with a copy of all school improvement plans at
Association expense.

SCHOOL HANDBOOKS

The Association will be provided with a copy of all updated school personnel Handbcoks at

Association expense.
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